THE GENERATIVE Al BIFURCATION: NAVIGATING THE NEW LABOR LANDSCAPE

Illustrating the divergence in labor demand caused by generative Al and providing a strategic blueprint for organizational adaptation.
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AUTOMATION-VULNERABLE ROLES

Positions invo[vjng structured, repetitive tasks that
Al can perform independently.

THE ADAPTATION BLUEPRINT

AUGMENTATION-PRONE ROLES

Roles where Al handles data processing while
humans provide critical judgment and context.
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Transitioning workers from repetitive tasks to Decomposing jobs into tasks to optimize the = Establishing ethical frameworks that balance rapid
high-value human-Al collaboration competencies. allocation between machine and human. . . e FASTER innovation with human oversight and accountability.
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