
 

32      ​       Human Capital Leadership Review 
      eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor 

    
      Volume 39 Issue 2​ ​                              doi.org/10.70175/hclreview.2020.39.2 
 

1.​ Mitigating Algorithmic Bias in AI-Powered Recruitment: A Practitioner's Guide to Ethical 
Implementation  - doi.org/10.70175/hclreview.2020.39.2.1  

2.​ Co-Founder Interview: How Meta Concierge Will Change the US Job Market  
3.​ Navigating the Evolving Landscape of Human Reliance on Generative AI   

- doi.org/10.70175/hclreview.2020.39.2.2  
4.​ Report: Companies Need a New Playbook to Unlock the Value of AI Agents  
5.​ The Architecture of Work Is Collapsing. Most Organizations Are Still Building Ladders.   

- doi.org/10.70175/hclreview.2020.39.2.3  
6.​ Conflict Is a Design Problem: What Workplace Conflict Data Reveals About How We 

Organize Work  
7.​ Burnout in High Performers: The Peak-Performance Blind Spot  
8.​ How to Use Storytelling to Engage Clients, Investors, and Teams  
9.​ What Happens After Someone Speaks Up?  
10.​ Office Workers "Career Cushioning" in Case They Lose Their Jobs  
11.​ The Inflection Point: How Tenure Shapes Academic Research Trajectories and 

Organizational Strategy  - doi.org/10.70175/hclreview.2020.39.2.4  
12.​ The Death of SaaS Has Been Greatly Exaggerated, and Workday is Proof  
13.​ New Study Reveals Which US Jobs Have the Most Fun After Work  
14.​ Why Authenticity Is Becoming Marketing's Scarce Advantage in the AI Era  
15.​ Survey: CHRO Confidence Remains in Positive Territory, But Continues to Inch Down  
16.​ Direct Lines to Loyalty: Why Generation Z's Commitment Is Built in the Daily Experience 

of Work  - doi.org/10.70175/hclreview.2020.39.5  
17.​ Adult Learners: Avoiding the Pitfalls of Returning to Study  
18.​ Remote Work, Loneliness, and the Leadership Deficit: Moving Beyond the Return-to-Office 

Debate  - doi.org/10.70175/hclreview.2020.39.2.6  
19.​ 2027 Trend Story Idea: Beyond Renewal Season - Using Workforce Predictive Intelligence 

Signals to Act Earlier in Insurance  
20.​ The Rehiring Trap: Why AI-Era Workforce Strategy Must Shift from Automation to 

Amplification  - doi.org/10.70175/hclreview.2020.39.2.7  

 

https://www.innovativehumancapital.com/article/mitigating-algorithmic-bias-in-ai-powered-recruitment-a-practitioner-s-guide-to-ethical-implementat
https://www.innovativehumancapital.com/article/mitigating-algorithmic-bias-in-ai-powered-recruitment-a-practitioner-s-guide-to-ethical-implementat
http://doi.org/10.70175/hclreview.2020.39.2.1
https://www.innovativehumancapital.com/article/co-founder-interview-how-meta-concierge-will-change-the-us-job-market
https://www.innovativehumancapital.com/article/navigating-the-evolving-landscape-of-human-reliance-on-generative-ai-evidence-based-strategies-for
http://doi.org/10.70175/hclreview.2020.39.2.2
https://www.innovativehumancapital.com/article/report-companies-need-a-new-playbook-to-unlock-the-value-of-ai-agents
https://www.innovativehumancapital.com/article/the-architecture-of-work-is-collapsing-most-organizations-are-still-building-ladders
http://doi.org/10.70175/hclreview.2020.39.2.3
https://www.innovativehumancapital.com/article/conflict-is-a-design-problem-what-workplace-conflict-data-reveals-about-how-we-organize-work
https://www.innovativehumancapital.com/article/conflict-is-a-design-problem-what-workplace-conflict-data-reveals-about-how-we-organize-work
https://www.innovativehumancapital.com/article/burnout-in-high-performers-the-peak-performance-blind-spot
https://www.innovativehumancapital.com/article/how-to-use-storytelling-to-engage-clients-investors-and-teams
https://www.innovativehumancapital.com/article/what-happens-after-someone-speaks-up
https://www.innovativehumancapital.com/article/office-workers-career-cushioning-in-case-they-lose-their-jobs
https://www.innovativehumancapital.com/article/the-inflection-point-how-tenure-shapes-academic-research-trajectories-and-organizational-strategy
https://www.innovativehumancapital.com/article/the-inflection-point-how-tenure-shapes-academic-research-trajectories-and-organizational-strategy
http://doi.org/10.70175/hclreview.2020.39.2.4
https://www.innovativehumancapital.com/article/the-death-of-saas-has-been-greatly-exaggerated-and-workday-is-proof
https://www.innovativehumancapital.com/article/new-study-reveals-which-us-jobs-have-the-most-fun-after-work
https://www.innovativehumancapital.com/article/why-authenticity-is-becoming-marketing-s-scarce-advantage-in-the-ai-era
https://www.innovativehumancapital.com/article/survey-chro-confidence-remains-in-positive-territory-but-continues-to-inch-down
https://www.innovativehumancapital.com/article/direct-lines-to-loyalty-why-generation-z-s-commitment-is-built-in-the-daily-experience-of-work
https://www.innovativehumancapital.com/article/direct-lines-to-loyalty-why-generation-z-s-commitment-is-built-in-the-daily-experience-of-work
http://doi.org/10.70175/hclreview.2020.39.5
https://www.innovativehumancapital.com/article/adult-learners-avoiding-the-pitfalls-of-returning-to-study
https://www.innovativehumancapital.com/article/remote-work-loneliness-and-the-leadership-deficit-moving-beyond-the-return-to-office-debate
https://www.innovativehumancapital.com/article/remote-work-loneliness-and-the-leadership-deficit-moving-beyond-the-return-to-office-debate
http://doi.org/10.70175/hclreview.2020.39.2.6
https://www.innovativehumancapital.com/article/2027-trend-story-idea-beyond-renewal-season-using-workforce-predictive-intelligence-signals-to-ac
https://www.innovativehumancapital.com/article/2027-trend-story-idea-beyond-renewal-season-using-workforce-predictive-intelligence-signals-to-ac
https://www.innovativehumancapital.com/article/the-rehiring-trap-why-ai-era-workforce-strategy-must-shift-from-automation-to-amplification
https://www.innovativehumancapital.com/article/the-rehiring-trap-why-ai-era-workforce-strategy-must-shift-from-automation-to-amplification
http://doi.org/10.70175/hclreview.2020.39.2.7

