% Human Capital Leadership Review

REVIEW . .
eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor
Volume 34 Issue 3 doi.org/10.70175/hclreview.2020.34.3
1. Navigating the Jagged Technological Frontier: Organizational Strategies for AI Integration

10.

in Knowledge Work - doi.org/10.70175/hclreview.2020.34.3.1

Zen Zone Days: Protecting Focus in a Noisy Workplace

The Behavioral Economics of Artificial Intelligence: Understanding and Mitigating Biases
in Large Language Models - doi.org/10.70175/hclreview.2020.34.3.2

Adaptive Al Tutoring in Education: Leveraging Large Language Models and
Reinforcement Learning to Transform Personalized Learning at Scale

- doi.org/10.70175/hclreview.2020.34.3.3

The Costs of Ruinous Empathy in the Workplace

Organizational AI Transparency in Hybrid Work: Building Trust, Empowering Adaptation,
and Strengthening Career Confidence - doi.org/10.70175/hclreview.2020.34.3.4

Discussion Leadership, Empathy, and Psychological Safety: How Communication Shapes
Employees' Adaptive Attitudes - doi.org/10.70175/hclreview.2020.34.3.5

87% of Americans Who Cry at Work Hide It, Researchers Are Calling It ""Cry Masking"
Designing Motivating Digital Workplaces: An Evidence-Based Brief for Leaders Navigating
the Technology—Motivation Interface - doi.org/10.70175/hclreview.2020.34.3.6

Al Agents and the Future of Research Work: Navigating the Automation-Augmentation

Paradox in Social Science - doi.org/10.70175/hclreview.2020.34.3.7


https://www.innovativehumancapital.com/article/navigating-the-jagged-technological-frontier-organizational-strategies-for-ai-integration-in-knowle
https://www.innovativehumancapital.com/article/navigating-the-jagged-technological-frontier-organizational-strategies-for-ai-integration-in-knowle
http://doi.org/10.70175/hclreview.2020.34.3.1
https://www.innovativehumancapital.com/article/zen-zone-days-protecting-focus-in-a-noisy-workplace
https://www.innovativehumancapital.com/article/the-behavioral-economics-of-artificial-intelligence-understanding-and-mitigating-biases-in-large-la
https://www.innovativehumancapital.com/article/the-behavioral-economics-of-artificial-intelligence-understanding-and-mitigating-biases-in-large-la
http://doi.org/10.70175/hclreview.2020.34.3.2
https://www.innovativehumancapital.com/article/adaptive-ai-tutoring-in-education-leveraging-large-language-models-and-reinforcement-learning-to-tr
https://www.innovativehumancapital.com/article/adaptive-ai-tutoring-in-education-leveraging-large-language-models-and-reinforcement-learning-to-tr
http://doi.org/10.70175/hclreview.2020.34.3.3
https://www.innovativehumancapital.com/article/the-costs-of-ruinous-empathy-in-the-workplace
https://www.innovativehumancapital.com/article/organizational-ai-transparency-in-hybrid-work-building-trust-empowering-adaptation-and-strengthen
https://www.innovativehumancapital.com/article/organizational-ai-transparency-in-hybrid-work-building-trust-empowering-adaptation-and-strengthen
http://doi.org/10.70175/hclreview.2020.34.3.4
https://www.innovativehumancapital.com/article/discussion-leadership-empathy-and-psychological-safety-how-communication-shapes-employees-adapti
https://www.innovativehumancapital.com/article/discussion-leadership-empathy-and-psychological-safety-how-communication-shapes-employees-adapti
http://doi.org/10.70175/hclreview.2020.34.3.5
https://www.innovativehumancapital.com/article/87-of-americans-who-cry-at-work-hide-it-researchers-are-calling-it-cry-masking
https://www.innovativehumancapital.com/article/designing-motivating-digital-workplaces-an-evidence-based-brief-for-leaders-navigating-the-technolo
https://www.innovativehumancapital.com/article/designing-motivating-digital-workplaces-an-evidence-based-brief-for-leaders-navigating-the-technolo
http://doi.org/10.70175/hclreview.2020.34.3.6
https://www.innovativehumancapital.com/article/ai-agents-and-the-future-of-research-work-navigating-the-automation-augmentation-paradox-in-social
https://www.innovativehumancapital.com/article/ai-agents-and-the-future-of-research-work-navigating-the-automation-augmentation-paradox-in-social
http://doi.org/10.70175/hclreview.2020.34.3.7

