
 

32      ​       Human Capital Leadership Review 
      eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor 

    
      Volume 31 Issue 2​ ​                              doi.org/10.70175/hclreview.2020.31.2 
 

1.​ The Emotionally Intelligent High Performer: Why EQ Matters for Individual and 
Organizational Success  - doi.org/10.70175/hclreview.2020.31.2.1 

2.​ Establishing a Culture of Excellence: How to Build and Sustain High-Performing Teams  
- doi.org/10.70175/hclreview.2020.31.1.2 

3.​ Business Expert Reveals 8 Ways To Build Culture In A Team That Never Meets In Person 
4.​ ‘Burnover’ is the Hidden Workforce Crisis Undermining Australia’s Not-for-Profits 
5.​ Half of UK Offices Are Holding Back Productivity Through Poor Workplace Design 
6.​ Why Women Score Higher Than Men in Most Leadership Skills   

- doi.org/10.70175/hclreview.2020.31.2.3 
7.​ How Much Does the “Return to Office” Era Really Cost American Workers? 
8.​ Making Human + AI Collaboration a Workforce Strategy 
9.​ International Women’s Day: What’s Still Standing Between Women and Leadership 
10.​ Is Employee Engagement Truly the Key to Productivity—or Is There More to the Story?    

- doi.org/10.70175/hclreview.2020.31.2.4 
11.​ Axialent and Duke Corporate Education Launch Tailored Enterprise Programs for 

Executives Leading AI Adoption  
12.​ Fastrack Jobs Launches Step-by-Step Job Search Training Program that Enables Job 

Seekers to Land Higher Paying Jobs 75% Faster 
13.​ This Is the No. 1 Most Affordable Digital Nomad Destination in 2026 
14.​ Nearly 6 in 10 American Freelancers Do It Out Of Financial Need, Not Choice 
15.​ Strengthening Organizational Resilience: Exploring the Interplay of Quality of Work Life 

and Perceived Organizational Support  - doi.org/10.70175/hclreview.2020.31.2.5 
16.​ Why the Best Leaders Stop Giving Answers and Start Asking Better Questions 
17.​ Seen-Zone Anxiety: Expert Reveals Why Being Left on ‘Read’ at Work Feels So Personal 
18.​ Adaptive Organizations and Regional Resilience: Navigating the New Geography of Work   

- doi.org/10.70175/hclreview.2020.31.2.7 
19.​ Expert Reveals The 2026 Gen Z Terms Your Colleagues Are Using, and What They 

Actually Mean 
20.​ Some Things Don’t Change — And That’s the Point 

 

https://www.innovativehumancapital.com/article/the-emotionally-intelligent-high-performer-why-eq-matters-for-individual-and-organizational-success
https://www.innovativehumancapital.com/article/the-emotionally-intelligent-high-performer-why-eq-matters-for-individual-and-organizational-success
http://doi.org/10.70175/hclreview.2020.31.2.1
https://www.innovativehumancapital.com/article/establishing-a-culture-of-excellence-how-to-build-and-sustain-high-performing-teams
http://doi.org/10.70175/hclreview.2020.31.1.2
https://www.innovativehumancapital.com/article/business-expert-reveals-8-ways-to-build-culture-in-a-team-that-never-meets-in-person
https://www.innovativehumancapital.com/article/burnover-is-the-hidden-workforce-crisis-undermining-australia-s-not-for-profits
https://www.innovativehumancapital.com/article/half-of-uk-offices-are-holding-back-productivity-through-poor-workplace-design
https://www.innovativehumancapital.com/article/why-women-score-higher-than-men-in-most-leadership-skills
http://doi.org/10.70175/hclreview.2020.31.2.3
https://www.innovativehumancapital.com/article/how-much-does-the-return-to-office-era-really-cost-american-workers
https://www.innovativehumancapital.com/article/making-human-ai-collaboration-a-workforce-strategy
https://www.innovativehumancapital.com/article/international-women-s-day-what-s-still-standing-between-women-and-leadership
https://www.innovativehumancapital.com/article/is-employee-engagement-truly-the-key-to-productivity-or-is-there-more-to-the-story
http://doi.org/10.70175/hclreview.2020.31.2.4
https://www.innovativehumancapital.com/article/axialent-and-duke-corporate-education-launch-tailored-enterprise-programs-for-executives-leading-ai
https://www.innovativehumancapital.com/article/axialent-and-duke-corporate-education-launch-tailored-enterprise-programs-for-executives-leading-ai
https://www.innovativehumancapital.com/article/fastrack-jobs-launches-step-by-step-job-search-training-program-that-enables-job-seekers-to-land-hig
https://www.innovativehumancapital.com/article/fastrack-jobs-launches-step-by-step-job-search-training-program-that-enables-job-seekers-to-land-hig
https://www.innovativehumancapital.com/article/this-is-the-no-1-most-affordable-digital-nomad-destination-in-2026
https://www.innovativehumancapital.com/article/nearly-6-in-10-american-freelancers-do-it-out-of-financial-need-not-choice
https://www.innovativehumancapital.com/article/strengthening-organizational-resilience-exploring-the-interplay-of-quality-of-work-life-and-perceiv
https://www.innovativehumancapital.com/article/strengthening-organizational-resilience-exploring-the-interplay-of-quality-of-work-life-and-perceiv
http://doi.org/10.70175/hclreview.2020.31.2.5
https://www.innovativehumancapital.com/article/why-the-best-leaders-stop-giving-answers-and-start-asking-better-questions
https://www.innovativehumancapital.com/article/seen-zone-anxiety-expert-reveals-why-being-left-on-read-at-work-feels-so-personal
https://www.innovativehumancapital.com/article/adaptive-organizations-and-regional-resilience-navigating-the-new-geography-of-work
http://doi.org/10.70175/hclreview.2020.31.2.7
https://www.innovativehumancapital.com/article/expert-reveals-the-2026-gen-z-terms-your-colleagues-are-using-and-what-they-actually-mean
https://www.innovativehumancapital.com/article/expert-reveals-the-2026-gen-z-terms-your-colleagues-are-using-and-what-they-actually-mean
https://www.innovativehumancapital.com/article/some-things-don-t-change-and-that-s-the-point

