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Transformation, and Competitive Advantage

HCI Academic Press

Al Strategy: The Journal of Organizational Al Implementation, Transformation,
and Competitive Advantage is pleased to announce an ongoing call for
AI STRATEGY submissions. Al Strategy is a multidisciplinary academic publication dedicated
to advancing evidence-based approaches to the strategic adoption,
implementation, and governance of artificial intelligence in organizations.

Our mission is to bridge technical capability and organizational strategy by
connecting researchers, executives, technology leaders, human resource and
change practitioners, and policymakers in their efforts to translate Al
investments into sustainable organizational value.

We welcome a wide range of submission types, including:

¢ Original research articles e Commentaries

e Review articles e Case studies

e Literature reviews ¢ Implementation frameworks

e Research notes e Al readiness and maturity assessments

¢ White papers

Al Strategy prioritizes work that demonstrates how deliberate Al strategy—leadership alignment, data and
technology infrastructure, workforce reskilling, process redesign, and responsible governance—leads to
measurable transformation and durable competitive advantage. Our aim is to provide a publishing space that
moves beyond hype and isolated pilot projects toward a rigorous understanding of what makes organizational Al
adoption succeed or fail.

Through collaborative, cross-functional approaches, Al Strategy amplifies scholarship that transforms how
organizations plan, deploy, and scale Al while keeping people at the center of change. We welcome submissions
from researchers, educators, and practitioners across strategic management, information systems, human
resource management, operations, organizational behavior, and related fields.

Submission Guidelines

Al Strategy accepts submissions on a rolling basis, and accepted articles are published open access. All
submissions undergo a rigorous double-blind peer review process.

Detailed submission guidelines, including directions and the link for submitting your manuscript, are available at
www.innovativehumancapital.com/submission-guidelines.

For any questions, please contact the Editor-in-Chief, Dr. Jonathan H. Westover, at
jonathan.westover@innovativehumancapital.com.

We look forward to receiving your submissions and to publishing scholarship that advances the strategic
adoption, implementation, and governance of Al in organizations.
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