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To reframe workplace bullying as a systemic health and safety hazard rather than an interpersonal conflict,
rategies for organizational prevention.
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Health Crisis

Targets face 3-4x higher
depression rates and
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Bullied employees are 2-3
times more likely to quit

(2 than their non-bullied peers.
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Proactive Climate

Monitoring

Regular psychosocial risk
assessments can reduce
bullying prevalence by

15-35%.
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