: The Assessment Revolution: “===

How Al is Reinventing How We Measure Learning
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Al voice agents can conduct Learners interact with Al personas
“viva voce" (oral) exams, testing to practice interpersonal skills
a learner's ability to explain in a safe, repeatable
their reasoning in real-time—a environment that was previously
task Al cannot easily fake. too expensive for human role-play.

Traditional assessments parsisted not because they were effective at
measuring deep learning, but because they were cheap to scale. Al
has effectively broken the “credibility” of these low-cost methods.
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Ineffective assessment contributes to Al-Enhanced Assessment Models _ COST-EFFICIENCY SHIFT

degree inflation and hiring mistakes,
costing U.S. employers an estimated
$240 million annually in increased
screening costs.
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simply managing Al-related integrity Instead of grading the final essay, Al tools track document L Feedback Delayed Instant &
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= teaching and montoring. authentic human effort and intellectual growth over time.
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