The GenAl Productivity Paradox:
From Individual Tools to Organizational Redesign

> Despite massive Al investment, global productivity remains stagnant. <

This disconnect comes from focusing on individual tools instead of structural redesign.
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Scaling Friction

Individual task-level speed boosts
(like writing an email faster) rarely
translate to team-level efficiency.
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Institutionalize rigerous verification
protocols to ensure Al-assisted
outputs maintain high quality and
strategic rationale.

@ Cogpnitive Skill Atrophy

Over-reliance on Al for thinking tasks can
weaken a workforce’s independent critical
thinking and problem-solving abilities.
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