HR’s Reckoning: Reclaiming Authority Through Strategic Respect

HR faces a legitimacy crisis and potential “extinction” due to structural power imbalances and a perceived lack of strategic value.
To survive, HR must move beyond compliance and analytics to champion “Respect as Strategy”—demonstrating that employee
dignity and fairness are the primary drivers of sustainable business results.
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Open salary data eliminates information asymmetry
and forces managers to justify pay based on merit.
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Investing $1B to
transition workers into
new tech roles proves
that people are assets,
not disposable costs.

W A SEAT AT THE TABLE:
Strategic Respect

Respect is HR’s Measurable Business
Strategy for Sustainable Growth.
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