
 

32             Human Capital Leadership Review 
      eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor 

    
      Volume 21 Issue 4                               doi.org/10.70175/hclreview.2020.21.4 
 

1. Hiring for Emotional Intelligence in the Workplace  - doi.org/10.70175/hclreview.2020.21.4.1 

2. Human Resources + AI Resources = Future of Work: The Regenerative Leadership 

Imperative 

3. Reframing Perceptions of Management: The Unsung Heroes Enabling Organizational 

Success  - doi.org/10.70175/hclreview.2020.21.4.2 

4. Avoiding the Inevitable: Overcoming Decision Avoidance in Organizational Leadership   

- doi.org/10.70175/hclreview.2020.21.4.3 

5. Yooz 2025 Workplace Tech Resistance Report: Why Technology Adoption Stalls – And How 

Businesses Can Fix It 

6. The Tech Gap Threatening American Manufacturing: What Consumers and Workers 

Think About Technology in US Manufacturing in 2025 

7. Understanding the Growth Mindset: Developing a Continuous Learning Culture  

- doi.org/10.70175/hclreview.2020.21.4.4 

8. The Connected Authentic Leadership Model: A Gen Z–Responsive Framework for Leading 

the Future Workforce  - doi.org/10.70175/hclreview.2020.21.4.5 

9. Building Confidence in the Workplace  - doi.org/10.70175/hclreview.2020.21.4.6 

10. Hypernomics and Improving Our Understanding of Markets and Decision-Making 

Processes 

11. Cross-Functional Collaboration: Overcoming the Barriers to Success   

- doi.org/10.70175/hclreview.2020.21.4.7 

12. The Moderating Role of Person-Job Fit and Person-Organization Fit on the Relationship 

Between Workplace Spirituality and Employee Well-being   

- doi.org/10.70175/hclreview.2020.21.4.8 

https://www.innovativehumancapital.com/article/hiring-for-emotional-intelligence-in-the-workplace
http://doi.org/10.70175/hclreview.2020.21.4.1
https://www.innovativehumancapital.com/article/human-resources-ai-resources-future-of-work-the-regenerative-leadership-imperative
https://www.innovativehumancapital.com/article/human-resources-ai-resources-future-of-work-the-regenerative-leadership-imperative
https://www.innovativehumancapital.com/article/reframing-perceptions-of-management-the-unsung-heroes-enabling-organizational-success
https://www.innovativehumancapital.com/article/reframing-perceptions-of-management-the-unsung-heroes-enabling-organizational-success
http://doi.org/10.70175/hclreview.2020.21.4.2
https://www.innovativehumancapital.com/article/avoiding-the-inevitable-overcoming-decision-avoidance-in-organizational-leadership
http://doi.org/10.70175/hclreview.2020.21.4.3
https://www.innovativehumancapital.com/article/yooz-2025-workplace-tech-resistance-report-why-technology-adoption-stalls-and-how-businesses-can
https://www.innovativehumancapital.com/article/yooz-2025-workplace-tech-resistance-report-why-technology-adoption-stalls-and-how-businesses-can
https://www.innovativehumancapital.com/article/the-tech-gap-threatening-american-manufacturing-what-consumers-and-workers-think-about-technology-i
https://www.innovativehumancapital.com/article/the-tech-gap-threatening-american-manufacturing-what-consumers-and-workers-think-about-technology-i
https://www.innovativehumancapital.com/article/understanding-the-growth-mindset-developing-a-continuous-learning-culture
http://doi.org/10.70175/hclreview.2020.21.4.4
https://www.innovativehumancapital.com/article/the-connected-authentic-leadership-model-a-gen-z-responsive-framework-for-leading-the-future-workfo
https://www.innovativehumancapital.com/article/the-connected-authentic-leadership-model-a-gen-z-responsive-framework-for-leading-the-future-workfo
http://doi.org/10.70175/hclreview.2020.21.4.5
https://www.innovativehumancapital.com/article/building-confidence-in-the-workplace-1
http://doi.org/10.70175/hclreview.2020.21.4.6
https://www.innovativehumancapital.com/article/hci-webinar-recap-hypernomics-and-improving-our-understanding-of-markets-and-decision-making-proces
https://www.innovativehumancapital.com/article/hci-webinar-recap-hypernomics-and-improving-our-understanding-of-markets-and-decision-making-proces
https://www.innovativehumancapital.com/article/cross-functional-collaboration-overcoming-the-barriers-to-success
http://doi.org/10.70175/hclreview.2020.21.4.7
https://www.innovativehumancapital.com/article/the-moderating-role-of-person-job-fit-and-person-organization-fit-on-the-relationship-between-workpl
https://www.innovativehumancapital.com/article/the-moderating-role-of-person-job-fit-and-person-organization-fit-on-the-relationship-between-workpl
http://doi.org/10.70175/hclreview.2020.21.4.8

	1.Hiring for Emotional Intelligence in the Workplace  - doi.org/10.70175/hclreview.2020.21.4.1 
	3.Reframing Perceptions of Management: The Unsung Heroes Enabling Organizational Success  - doi.org/10.70175/hclreview.2020.21.4.2 
	4.Avoiding the Inevitable: Overcoming Decision Avoidance in Organizational Leadership   
	- doi.org/10.70175/hclreview.2020.21.4.3 
	5.Yooz 2025 Workplace Tech Resistance Report: Why Technology Adoption Stalls – And How Businesses Can Fix It 
	6.The Tech Gap Threatening American Manufacturing: What Consumers and Workers Think About Technology in US Manufacturing in 2025 
	7.Understanding the Growth Mindset: Developing a Continuous Learning Culture  
	- doi.org/10.70175/hclreview.2020.21.4.4 
	8.The Connected Authentic Leadership Model: A Gen Z–Responsive Framework for Leading the Future Workforce  - doi.org/10.70175/hclreview.2020.21.4.5 
	9.Building Confidence in the Workplace  - doi.org/10.70175/hclreview.2020.21.4.6 
	10.Hypernomics and Improving Our Understanding of Markets and Decision-Making Processes 

