% Human Capital Leadership Review

REVIEW . .
eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor
Volume 40 Issue 3 doi.org/10.70175/hclreview.2020.40.3
1. Designed for Every Mind: Neuroinclusion, Universal Design, and How Leaders Can Move

10.

11.

12.

13.

14.

Beyond Diagnosis-Based Accommodation - doi.org/10.70175/hclreview.2020.40.3.1
VUEniq’s 50 Best U.S. Cities to Start Your Career After College in 2027

The Care Squeeze: Why Working Caregivers Are the Workforce's Hidden Majority, and
How Leaders Can Build Care-Ready Organizations

- doi.org/10.70175/hclreview.2020.40.3.2

The Two-Job Job: Role Sprawl, Hidden Workload, and How Leaders Can Redesign Work
Before It Breaks People - doi.org/10.70175/hclreview.2020.40.3.3

The Staffing Industry's Biggest Growth Opportunity

VUEniq Launches Video-First Talent Platform as Job Growth Slows, Reveals 50 Best U.S.
Cities to Start a Career After College

Hiring for Character: How to See What Résumés and Interviews Hide

Disability Employment Hits Record 40.3%, but Unemployment Remains Twice as High
Painter's $200K Settlement Spotlights Accommodations in 69% of EEOC Disability
Lawsuits

More Than Half of U.S. Workers Plan Extra Work to Cover Holiday Costs, New Survey
Finds

Trust in Freefall: Why Relentless Transformation Is Eroding Confidence in Leaders, and
How Organizations Can Rebuild It - doi.org/10.70175/hclreview.2020.40.3.4

Politics Comes to Work: Election-Season Polarization, Employee Wellbeing, and How
Leaders Can Protect Civility Without Silencing Voice

- doi.org/10.70175/hclreview.2020.40.3.5

The Displacement Shadow: How Fear of AI Replacement Erodes Workplace Conduct, and
How Leaders Can Rebuild Security and Commitment

- doi.org/10.70175/hclreview.2020.40.3.6

Mind the Say-Do Gap: HR Whitewashing, Policy-Practice Decoupling, and How Leaders
Can Make People Commitments Real - doi.org/10.70175/hclreview.2020.40.3.7


https://www.innovativehumancapital.com/article/designed-for-every-mind-neuroinclusion-universal-design-and-how-leaders-can-move-beyond-diagnosis
https://www.innovativehumancapital.com/article/designed-for-every-mind-neuroinclusion-universal-design-and-how-leaders-can-move-beyond-diagnosis
http://doi.org/10.70175/hclreview.2020.40.3.1
https://www.innovativehumancapital.com/article/vueniq-s-50-best-u-s-cities-to-start-your-career-after-college-in-2027
https://www.innovativehumancapital.com/article/the-care-squeeze-why-working-caregivers-are-the-workforce-s-hidden-majority-and-how-leaders-can-bu
https://www.innovativehumancapital.com/article/the-care-squeeze-why-working-caregivers-are-the-workforce-s-hidden-majority-and-how-leaders-can-bu
http://doi.org/10.70175/hclreview.2020.40.3.2
https://www.innovativehumancapital.com/article/the-two-job-job-role-sprawl-hidden-workload-and-how-leaders-can-redesign-work-before-it-breaks-pe
https://www.innovativehumancapital.com/article/the-two-job-job-role-sprawl-hidden-workload-and-how-leaders-can-redesign-work-before-it-breaks-pe
http://doi.org/10.70175/hclreview.2020.40.3.3
https://www.innovativehumancapital.com/article/the-staffing-industry-s-biggest-growth-opportunity
https://www.innovativehumancapital.com/article/vueniq-launches-video-first-talent-platform-as-job-growth-slows-reveals-50-best-u-s-cities-to-star
https://www.innovativehumancapital.com/article/vueniq-launches-video-first-talent-platform-as-job-growth-slows-reveals-50-best-u-s-cities-to-star
https://www.innovativehumancapital.com/article/hiring-for-character-how-to-see-what-r%C3%A9sum%C3%A9s-and-interviews-hide
https://www.innovativehumancapital.com/article/disability-employment-hits-record-40-3-but-unemployment-remains-twice-as-high
https://www.innovativehumancapital.com/article/painter-s-200k-settlement-spotlights-accommodations-in-69-of-eeoc-disability-lawsuits
https://www.innovativehumancapital.com/article/painter-s-200k-settlement-spotlights-accommodations-in-69-of-eeoc-disability-lawsuits
https://www.innovativehumancapital.com/article/more-than-half-of-u-s-workers-plan-extra-work-to-cover-holiday-costs-new-survey-finds
https://www.innovativehumancapital.com/article/more-than-half-of-u-s-workers-plan-extra-work-to-cover-holiday-costs-new-survey-finds
https://www.innovativehumancapital.com/article/trust-in-freefall-why-relentless-transformation-is-eroding-confidence-in-leaders-and-how-organizat
https://www.innovativehumancapital.com/article/trust-in-freefall-why-relentless-transformation-is-eroding-confidence-in-leaders-and-how-organizat
http://doi.org/10.70175/hclreview.2020.40.3.4
https://www.innovativehumancapital.com/article/politics-comes-to-work-election-season-polarization-employee-wellbeing-and-how-leaders-can-protec
https://www.innovativehumancapital.com/article/politics-comes-to-work-election-season-polarization-employee-wellbeing-and-how-leaders-can-protec
http://doi.org/10.70175/hclreview.2020.40.3.5
https://www.innovativehumancapital.com/article/the-displacement-shadow-how-fear-of-ai-replacement-erodes-workplace-conduct-and-how-leaders-can-re
https://www.innovativehumancapital.com/article/the-displacement-shadow-how-fear-of-ai-replacement-erodes-workplace-conduct-and-how-leaders-can-re
http://doi.org/10.70175/hclreview.2020.40.3.6
https://www.innovativehumancapital.com/article/mind-the-say-do-gap-hr-whitewashing-policy-practice-decoupling-and-how-leaders-can-make-people-co
https://www.innovativehumancapital.com/article/mind-the-say-do-gap-hr-whitewashing-policy-practice-decoupling-and-how-leaders-can-make-people-co
http://doi.org/10.70175/hclreview.2020.40.3.7

