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AI at Work: The Journal of AI, Organizational Change, & Workplace
Transformation is pleased to announce an ongoing call for submissions. AI at
Work is a multidisciplinary academic publication dedicated to exploring the
integration, implementation, and impact of artificial intelligence technologies
across organizational environments.

Our mission is to examine how AI is reshaping work processes, organizational
structures, leadership approaches, and employee experiences by connecting
researchers, practitioners, technologists, and organizational leaders across
private, public, and nonprofit sectors.

We welcome a wide range of submission types, including:
Original research articles
Review articles
Literature reviews
Research notes
White papers

Commentaries
Case studies
Practical frameworks
Governance models

AI at Work prioritizes work that critically examines how AI technologies—machine learning, natural language
processing, computer vision, robotics, and intelligent automation—are transforming workplaces, while
highlighting approaches that balance technological advancement with human-centered values. Topics of interest
include human–machine collaboration, workforce transitions, AI-ready cultures, skill development, and the ethics
of intelligent technologies.

By examining AI as both a technical and social phenomenon, AI at Work amplifies interdisciplinary scholarship
that helps organizations harness AI’s potential while mitigating its risks. We welcome diverse methodological
approaches and submissions from researchers and practitioners across organizational psychology, computer
science, business management, ethics, the social sciences, and related fields.

Submission Guidelines
AI at Work accepts submissions on a rolling basis, and accepted articles are published open access. All
submissions undergo a rigorous double-blind peer review process.

Detailed submission guidelines, including directions and the link for submitting your manuscript, are available at
www.innovativehumancapital.com/submission-guidelines.

For any questions, please contact the Editor-in-Chief, Dr. Jonathan H. Westover, at
jonathan.westover@innovativehumancapital.com.

We look forward to receiving your submissions and to publishing scholarship that advances AI, organizational
change, and workplace transformation.
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