The Flexibility Paradox: Why Searching Broader Backfires

Paradox: Broad flexibility reduces re-employment quality and offers, leading to misfit.

THE PROBLEM: | . THE SOLUTION:
How Broad Flexibility Backfires | Shift to Precision Reorientation e

Bad
om?nute /
[ o sk'\\\-deﬁned
k‘\

o
R & — “target skills

—— i 7
S = a) —_— s.pti)cific and
b S ¢ Y - jo types
WIDE NET SEARCH 7

(Lower Pay, Skill, Location) T ' :
// Transition to skills- Enforce guided and ¢

FIT

* ﬁtﬂ!;ﬂgycggim‘: = N A0 based hiring models phased flexibility -
total job offers Driven by market = o in career coaching

Flexible searches lead to desperation rather
severe underemployment  thap strategic planning

(®.p 2

O) [#]
8" @8-

=
JOB TITLE SKILLS & WORK

. = iy W \Z igi SAMPLES STAGE 1: STAGE 2:
Negative employer &@ ! e : (Rigid) .
perceptions of it outweigh Mismatched  /SEAN, Q% strateaic i "SEARCH BROADENING
atssl:l;agt':g;:(:::l;“':lgti;d < . Roles { 3 PLAN Usea%%m“?::fgta:yr;gla::?ngte::&"g?ons (Protect Initial Search) (Based on Skills Audit)
Doceptng mismatchedroes  Strong arer plamers rdprecus b tles.  prtetinl fcusd serces
Sgeraatlstaction whereas low confidence R i e

higher turnover. drives lowered standards.

A Gemini Notebook



