THE PERFORMANCE BRIDGE: LINKING HR PRACTICES
TO ORGANIZATIONAL SUSTAINABILITY
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through everyday employee
actions rather than static

Lo 2 Strong performance-sustainability
policy frameworks.

linkages result in 15-25% lower
turnover rates than industry
averages.

CAPABILITY
REGENERATION

Effective performance creates a
‘virtuous cycle' of workforce
health, development, and
long-term commitment.

CURRENT PERCEPTION VS. ORGANIZATIONAL BENCHMARKS

Current Mean Score | Target Benchmark

The strongest predictor of
performance, driven by inspirational
communication and individualized
consideration.
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High engagement levels
significantly predict the operational
performance required to sustain
the organization.
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Neuro-Linguistic Programming
enhances self-awareness and
emotional regulation, directly
boosting individual
performance outcomes.
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