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The Solution:
Al-Powered Micro-Experiments
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Micro-experiments turn =
everyday tasks into (3
intentional behavioral tests.
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Leaders test small leadership
hypotheses with curiosity rather than
relying on willpower alone.
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Transform static knowledge into
a lasting learning identity. 0

real-world action.

4=, Al guides experiment design, supports i
@ conversation rehearsal, and prompts
structured post-action reflection.
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