The Managerial Buffer: Mitigating Al Displacement Fear

The High Cost of
Displacement Fear
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Frequent Al users
report job
displacement concern

at twice the rate of
infrequent users. ‘
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Fear triggers a b
“Productivity -
Spiral.”

Heightened fear

correlates with increased burnout
and decreased engagement.

Impact of Displacement Fear
on Key Employee Metrics 2&/\-
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is the key.

Leaders who frame Al as a tool High-wellbeing
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