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%/’(J Beyond the Job Seeker: Managing Family Job Search Spillover -

An active job search by an employee's family member creates cognitive and logistical demands that spill over W e
: EEE E into the workplace. Whether this transition drains or supports an employee depends on household search .. . . Q

coordination, requiring proactive organizational interventions to maintain productivity and wellbeing.
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The Hidden Impact of =

ous,ehold Job Searches
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Train Leaders in
Family-Supportive

1 Supervisor Behaviors Provide Schedule Autonomy
’ Equip managers with check-in tools and Flexible Work Opt'ons
and supportive practices to recognize Core hours and hybrid arrangements

non-traditional family strains. help employees buffer against episodic,

search-related household disruptions.

High Coordination
Transforms Searches into
Shared Resources

Collaborative search efforts within
households lower employee stress and
preserve valuable energy for work.

Low Search Coordination

Increases Work Interference

Independent, uncoordinated family
searches create unpredictable

demands that significantly increase
employee family-work confiict.
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Extend Assistance Programs
to Family Career Transitions

Expand employee assistance access
to offer career coaching and stress

resources for household memb‘ey
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