Quiet Cracking: The Silent Threat
to Employee Engagement
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The Solution: Head-On

64% report technology has
negatively impacted their
work; provide better
training and support.

Rebuilding Engagement

Make “Why" the
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Employees who understand L W
their work’s purpose are twice ;

as likely to feel energized. ( ——1 | *’

Develop Your
Managers

Train managers in specific,
timely, and sincere
recognition to combat
feelings of underappreciation.
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