% Human Capital Leadership Review

REVIEW . .
eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor
Volume 32 Issue 2 doi.org/10.70175/hclreview.2020.32.2
1. Career Minimalism: Strategic Work Design for Sustainable Professional Lives

10.

11.

12.

- doi.org/10.70175/hclreview.2020.32.2.1

The Future of Education in an AI-Driven World: Preparing Organizations for
Human-Centered Performance - doi.org/10.70175/hclreview.2020.32.2.2

When Algorithms Manage: The Accountability Gap in AI-Driven Workforce Management
- doi.org/10.70175/hclreview.2020.32.2.3

The Hidden Infrastructure: How Management Quality Shapes Career Trajectories and
Institutional Performance in Higher Education - doi.org/10.70175/hclreview.2020.32.2.4
The Missing Ingredient in Most AI Rollouts? Change Resilience

Organizational AI Transparency and Employee Resilience: Building Trust, Autonomy, and
Confidence in Hybrid Work - doi.org/10.70175/hclreview.2020.32.2.5

Why Workplaces Feel Grumpier in 2026—and How to Turn Things Around

Where the Real Al-Fintech Advantage Will Be Won

Why a Canceled Meeting Feels so Liberating

People Don't Follow Strategy—They Follow Structure: Why Organizational Design Drives
Adaptation More Than Culture or Incentives - doi.org/10.70175/hclreview.2020.32.2.6
Why International Digital Marketing Strategy Still Fails Across Borders

Navigating Al Displacement Threats: Evidence-Based Strategies for Organizational

Resilience and Employee Creativity - doi.org/10.70175/hclreview.2020.32.2.7


https://www.innovativehumancapital.com/article/career-minimalism-strategic-work-design-for-sustainable-professional-lives-1
http://doi.org/10.70175/hclreview.2020.32.2.1
https://www.innovativehumancapital.com/article/the-future-of-education-in-an-ai-driven-world-preparing-organizations-for-human-centered-performanc
https://www.innovativehumancapital.com/article/the-future-of-education-in-an-ai-driven-world-preparing-organizations-for-human-centered-performanc
http://doi.org/10.70175/hclreview.2020.32.2.2
https://www.innovativehumancapital.com/article/ai-enabled-people-analytics-and-the-emerging-crisis-of-managerial-accountability-1
http://doi.org/10.70175/hclreview.2020.32.2.3
https://www.innovativehumancapital.com/article/the-hidden-infrastructure-how-management-quality-shapes-career-trajectories-and-institutional-perfo
https://www.innovativehumancapital.com/article/the-hidden-infrastructure-how-management-quality-shapes-career-trajectories-and-institutional-perfo
http://doi.org/10.70175/hclreview.2020.32.2.4
https://www.innovativehumancapital.com/article/the-missing-ingredient-in-most-ai-rollouts-change-resilience
https://www.innovativehumancapital.com/article/organizational-ai-transparency-and-employee-resilience-building-trust-autonomy-and-confidence-in
https://www.innovativehumancapital.com/article/organizational-ai-transparency-and-employee-resilience-building-trust-autonomy-and-confidence-in
http://doi.org/10.70175/hclreview.2020.32.2.5
https://www.innovativehumancapital.com/article/why-workplaces-feel-grumpier-in-2026-and-how-to-turn-things-around
https://www.innovativehumancapital.com/article/where-the-real-ai-fintech-advantage-will-be-won
https://www.innovativehumancapital.com/article/why-a-canceled-meeting-feels-so-liberating
https://www.innovativehumancapital.com/article/people-don-t-follow-strategy-they-follow-structure-why-organizational-design-drives-adaptation-more
https://www.innovativehumancapital.com/article/people-don-t-follow-strategy-they-follow-structure-why-organizational-design-drives-adaptation-more
http://doi.org/10.70175/hclreview.2020.32.2.6
https://www.innovativehumancapital.com/article/why-international-digital-marketing-strategy-still-fails-across-borders
https://www.innovativehumancapital.com/article/navigating-ai-displacement-threats-evidence-based-strategies-for-organizational-resilience-and-empl
https://www.innovativehumancapital.com/article/navigating-ai-displacement-threats-evidence-based-strategies-for-organizational-resilience-and-empl
http://doi.org/10.70175/hclreview.2020.32.2.7

	7.​Why Workplaces Feel Grumpier in 2026—and How to Turn Things Around 
	8.​Where the Real AI-Fintech Advantage Will Be Won 
	9.​Why a Canceled Meeting Feels so Liberating 

