Credential Fluency:
Turning Skills-Based Rhetoric
into Talent Reality

Bridging the intent-implementation chasm for skills-first hiring
with verifiable credential strategies.

The Recognition Gap: The Three Pillars of
Why “Skills-First” Often Fails Credential Fluency

The 2% Policy Failure

Dropping degree requirements
increases now-degreed fiiring by
only two percentage points.
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actually hiring credentialed workers.
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The 11% Performance Chasm
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