The Human Skills Paradox: Closing the Gap in the Al Economy
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THE SOLUTION: AN ACTION PLAN FOR BUILDING

HUMAN CAPABILITY
1. Make Skills Visible in 2. Create “Practice Fields”
Your Talent Strategy with Experiential Learning
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Use Al simulations &
challenge-based projects for safe,
real-world skill development
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3. Modernize Credentials
with Verifiable Proof

Shift from degrees to
performance-based digital badges
showing applied skills
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